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Review of the Pension Fund’s Administration Strategy 

Report of the Strategic Finance Director

Introduction

The Local Government Pension Scheme (Administration) Regulations 2008 
enabled an Administering Authority to prepare a written statement establishing the 
levels of performance which the administering authority and its employing 
authorities are expected to achieve when carrying out their scheme functions. 
.
The Administration Strategy outlines procedures for liaising and communicating 
with employers, sets performance targets for both the administering authority and 
scheme employers and specifies the levels of performance required from 
employing authorities.

The Pension Fund has had an Administration Strategy been in place since April 
2010 and the most recent update to this strategy was agreed by the Committee at 
its last meeting in February 2015. 

There was then a one month consultation with all employers who have members 
in the Fund.

It was also agreed by the Committee in February that any comments resulting 
from the consultation would be considered by the Strategic Finance Director and 
the Chairman, under delegated powers, during March, with any agreed changes to 
the Strategy reported to the next meeting of the Pension Committee in May 2015.

Report

Of the responses received from employers, only one raised any concerns.

 This focussed on the effect of the changes to the scheme following the new 
LGPS regulations applicable from April 2014 and how this impacted on employers. 
They were also asking for all LGPS administering authorities to co-ordinate their 
data requirements so all employers complete the same monthly/annual returns. 

The Finance Director and Chairman agreed these points were ones that would 
need to be addressed by DCLG or the national Scheme Advisory Board rather 
than the Gloucestershire Fund  and as a result no changes were required to the 
Gloucestershire Administration Strategy following the consultation process.

They asked the Head of Pension Fund to reply to those employers that had 
responded as part of the consultation and to thank them for their comments.



Following this, all employers with members in the Gloucestershire LGPS were 
contacted to confirm the new Administration Strategy was operative from April 
2015. 

Recommendation

The Committee are asked to note this report
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